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B Onemli Noktalar

e Siirekli Mesleki Gelisim (SMG), yasam boyu 6grenmenin baslica yoludur ve bir gereksinimdir. Diinyanin her yerinde
meslek insanlari icin zorunludur ve 6zellikle mimarlar icin 6nemlidir.

* Mimarlik mesleginin uygulanmasi, saglam bir temel olusturacak bilgi ve becerilerin |) tiniversite dlizeyinde akademik egi-
tim ve 2) mesleki uygulama egitimi (staj) yoluyla kazanilmasini gerektirir. Zorunlu bir énkosul olan bu iki adim, mimarlarin
meslegi uygulamasi ile ilgili konular ile birlikte meslekte zaman iginde ortaya ¢ikan konulari da kapsayan SMG kapsaminda
zenginlestirilerek stirdirilmelidir.

* Mimarlarin bizzat kendilerinin — mesleki 6rgiitler araciligyla gerceklestirilen — SMG uygulamalarina katilmalari kesin bir
gereksinimdir.

* Benzeri ana ilkeler {izerine olusturulmus SMG’nin AB yesi biitiin lkelerde zorunlu olma &zelligi, mimarlarin meslegi
uygulamadaki yetkinlik diizeylerinin Avrupa’nin her yerinde taninmasini glivence altina almak icin temel bir kosuldur.

* ACE siirekli olarak Uye Orgiitlere, Mesleki Yeterlilikler Direktifinde acikca ifade edilmis bu zorunlulugu ve zorunlu
SMG’nin hareketlilik / mobilitede baslica kosullardan biri oldugunu hatirlatacaktir.

B ACP’nin Tutumu

Giiniimiizde Sirekli Mesleki Gelisim (SMG), yasam boyu 6grenmenin baslica yolu olarak bir ihtiyagtir ve bu ihtiyacin herkes
icin oldugu aciktir. SMG diinyanin her yerinde giderek daha hizli bir sekilde meslek insanlari icin zorunlu hale gelmektedir ve
ozellikle su nedenlerle mimarlar icin nemlidir:

* insaat tekniklerinde dikkate deger bir sekilde hizla gelisen teknikler ve bu tekniklerde giderek artan karmasiklik;
* Yasal mevzuatta, diizenleyici kurallar ve standartlasma cergevesindeki gelisme ve yayginlasma (6zellikle AB diizeyinde);

* Mesleki cercevede giderek artan karmasiklik ve déniisiimler (iletisim teknikleri, Yapi Bilgi Modellemesi - BiM vb.) ve
yayginlasma (AB icinde dolasim ve piyasalarin uluslararasilasmasi vb.);

e Mimarlarin toplumda ve insanlarin giinliik yasamlarinda meydana gelen degisikliklerle ilgili, bu degisiklere uyumlu yasam
cevreleri olusturmadaki rol ve iliskileri, kentlesmede artis ve mobilite, aile yapilarinda degisiklikler, giivenlik ve konfora
yonelik taleplerde artis vb.

* Yeni is alanlarinda uzmanlasmis becerilere giderek artan ihtiyag; koruma / restorasyon, enerji etkin yenileme;

* Karli is alanlarinda kalabilme ve siiregelen daginik etkilerle basa cikabilme igin gereken dinamizm, is bulabilme yetenegi
ve gerekli diger yeteneklere sahip olabilme;

e isverenler, paydaslar ve toplum kesimleri ile iletisim icinde olma, baglanti kurabilme ihtiyac;

e KOBI niteligindeki bir firmanin faaliyetini giivenli ve karli bir bicimde siirdiirebilmek icin ¢éziim bulunmasi gereken
sorunlar ve

* Mimarlarin 6zellikle eneriji tasarrufu ve siirdiirilebilir gelisme alanlarinda karsilastiklari sorunlar.

Biitlin bunlar, saglam bir bilgi ve beceri temeli edinmenin gerekliligine, meslegi uygulamada uzmanligin gelistirilmesine ve
profesyonellige duyulan ihtiyaca isaret etmektedir. Bu beceriler edinildikten sonra uygulama icinde giincellestirilmeli ve siirekli
olarak gelistirilmelidir. S6z konusu bilgi ve beceri temeli su yollarla edinilebilir:
e Universite diizeyinde, Mesleki Yeterlilikler Direktifinde(" éngériilen yeterliliklerin timiinii kapsayan bilgi, beceri ve ye-
teneklerin edinilmesini glivence altina alarak mimarlik egitiminin teorik ve pratik konulari arasinda bir dengenin kuruldugu
akademik egitim;
¢ Edinilmis becerilerin meslegi uygulama siirecinde alinacak egitim [staj] ile zenginlestirilmesi, gelistirilmesi ve uygulan-
masli. S6z konusu egitim, uzman ve yetkili bir makamin bu konuda onayladigi bir kurulun gézetim veya yonetimi altinda
tamamlanmalidir.

(1) Mesleki yeterliliklerin taninmasina iliskin 2005/36/EC sayili direktifi degistiren 20 Kasim 2013 giin ve 2013/55/EU sayil direktif.
[Ingilizcesi icin bakiniz: Directive 2013/55/EU of 20 November 2013 amending Directive 2005/36/EC on the recognition of professional (http://eur-lex.europa.eu/legal-content/EN/
ALL/?uri=celex%3A32013L0055)]
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* Bu iki adim olmazsa olmaz 6nkosuldur, ancak Siirekli Mesleki Egitim (SMG) ile gelistiriimeye devam edilmelidir. SMG,
mimarlarin meslegi uygulamasi kadar meslekte ortaya cikan yeni ilgi alanlarini da kapsamali ve mimarlarla baglarini koru-
malidir.

Bu amacla, mimarlarin bizzat kendilerinin — meslek 6rgiitleri araciligiyla — SMG uygulamasini sunlari dikkate alarak gercekles-
tirmeleri dnemli bir zorunluluktur:
* Kapsayici, kamuya odaklanmus, etik ve iklim sorunlari ile bina performanslari sorunlarina yanit veren bilgi ve becerilere
duyulan ve giderek artan ihtiyag da dahil olmak tizere gerekli yeterliliklerin belirlenmesi;
e Egilimlerin saptanmasi, ihtiyaclarin ve aciklarin tanimlanmasi ve lyelere, liye orgiitlere, gelecege odaklanmalari ve ayni
zamanda hizli tepki vermeleri konusunda yardimci olunmasi;
e Egitim inisiyatiflerinin baslatiimasi, tesvik edilmesi ve 6rgiitlenmesi;
e Egitim inisiyatiflerinin uygun bir sekilde degerlendirilmesi (belirli konularla ilgi diizeyleri, 6grenme hedefleri ve alinan
sonuglar, 6grenme ihtiyaci olan konular, derslerin kalitesi, erisebilirligi ve licretleri vb) ve bdylece inisiyatiflerin gelisimine
katkida bulunulmasi;
* SMG’lerin, enformel etkinlikler de dahil olmak lizere cok sayida kanaldan degisik ticret, stil ve bicimlerde verilmesinin
saglanmasi;
e lsgiicii icinde bes belirgin farklilikta kusagin bulunabildigi bir ortamda, 6grenme konusunda kusaklara gére degisiklik
gosteren tutumlarin dikkate alinmasi;
* Mimarlara yonelik SMG’nin etkin bir sekilde yayginlasmasi ve tesvik edilmesinin glivence altina alinmasi.

Meslekte bu konunun her diizeyde ele alinmasi; yerel, ulusal ve uluslararasi diizeylerde konuyla ilgilenilmesi gerekmektedir.
ACE s6z konusu politikasini su yollarla uygulamaktadir:
* Diger ilgili taraflarla birlikte, mimarlarin siirekli mesleki gelisimi ile ilgili konularin diistiniilecegi ve tartisilacagi bir plat-
form saglayarak;
e Uyeleri arasinda SMGye iliskin en basarili uygulama 6rneklerinin yayginlastirilmasini saglayarak;
* SMG sistemleri ve malzemeleri icin genel kabul géren UIA kilavuz ilkelerini temel alarak Siirekli Mesleki Gelisimde kendi
tanima / kabul ve kayit sistemini gelistirerek;
* Her iilkede Uye Orgiitlerin, mimarlar icin éngériilen asgari zorunlu SMG kosullarini uygulamaya koymalarini tesvik
ederek;
* Avrupali mimarlari SMG ve yeterliliklere iliskin en basarili uygulamalar ve gorisler konusunda yénlendirerek.

Bu tanima / kabul sistemi; inisiyatiflerin tesvik edilmesine, alinan egitimin artiriimasina ve hem AB icinde hem de disinda ders-
lerin / kurslarin paylasimini kolaylastirmaya yardimci olmaktadir.

Hareketlilik / mobilite meslegimizin Avrupa’daki hedeflerinden biridir ve bu bakimdan mesleki becerilerde esdegerlilik bir
ihtiyactir. SMG’nin biitiin Uye Ulkelerde, benzer nitelikleri esas alan zorunlu olma &zelligi, Avrupa’nin tamaminda mimarlarin
mesleki yeterliliklerinin taninmasini glivence altina alma acisindan temel bir ilkedir.

ACE siirekli olarak Uye Orgiitlere, Mesleki Yeterlilikler Direktifinde acikea ifade edilmis bu zorunlulugu ve zorunlu SMG’nin,
etik sorumluluklar ve rekabetin daha genisletilmesi gibi diger faktorlere ek olarak hareketlilik / mobilitenin baslica kosullarindan
biri oldugunu hatirlatacaktir.

B On bilgiler
Mesleki Yeterlilikler Direktifinin® 22 b) maddesini gére, “Uye Ulkeler, her Uye Ulke icin gegerli usuller uyarinca, siirekli
mesleki gelisimi tesvik ederek, meslek uygulamasinda giiven ve etkinligi saglamak ve mesleki gelismeleri izlemeyi siirdiirmek
lzere, mesleki yeterlilikleri bu bashgin Ill. paragrafi kapsaminda olan meslek sahiplerinin bilgi, beceri ve yetkinliklerini
glincelleyebilmelerini giivence altina alir.”

B Ekler
* Siirekli Mesleki Gelisim Hakkinda ACE Kaydi.

[ingilizcesi igin bakiniz: ACE Register on Continuing Professional Development (http://www.ace-cae.eu/317)]
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B Highlights
*  Continuing Professional Development (CPD), as a distinct part of life-long learning, is a necessity. It is
increasingly mandatory for professionals around the world and is particularly important for architects.

»  The practice of Architecture demands the acquisition of a solid base of knowledge and skills through
1) academic training at university level and 2) professional practical training (traineeship). These two
steps, which are essential prerequisites, must continue to be enriched through CPD, covering the evolving
concerns of the profession as well as the professional practice of architects.

* It is essential that architects themselves - through their professional bodies — participate in the
implementation of CPD.

+  The mandatory character of CPD in all EU Member States, based on similar quality guidelines, is
fundamental in ensuring that the competencies of architects in their professional practice be recognised
throughout Europe.

*  ACE will consistently remind its Member Organisations about this obligation, clearly expressed in the
Professional Qualifications Directive, and the need to consider mandatory CPD as one of the key
conditions for mobility.

B ACE position

Continuing Professional Development (CPD), as a distinct part of life-long learning, is now a necessity and
obvious to everybody. It is increasingly mandatory for professionals around the world and is particularly
important for architects because of:

+  The significant and rapid evolution of construction techniques and their increased complexity;

«  The evolution and expansion of the legal, regulatory and standardisation framework (notably at EU level);

+ The increased complexity and the mutations of the professional framework (regarding communication
techniques, Building Information Modelling, etc.) and its enlargement (mobility within the EU and
internationalisation of markets, etc.);

«  The role and involvement of architects in relation to changes in society and the daily life of people, through
the creation of living environments adapted to these changes: increased urbanisation and mobility,
changes in family structures, growing demand for safety and comfort, etc.;

« The increase in the need for specialist skills for new work areas: conservation and retro-fitting being but
two;

+  The need to be agile, employable and capable in order to stay in profitable work and to meet the continual
force of disruption;

+  The need to deliver for and communicate / engage with clients, stakeholders and communities;

+  The challenges associated with safely and profitably running a SME business; and

* In particular, the challenges architects are facing in the areas of energy savings and sustainable
development.

All this implies the acquisition of a solid base of knowledge and skills, the maintenance of competence to practice

and the need for professionalism. These skills must then be applied, updated and developed continuously.

This solid base can be acquired through:

+ academic training at university level, where theoretical and practical aspects of architectural training
are balanced, guaranteeing the acquisition of knowledge, skills and competences covering all the skills
expected in the Professional Qualifications Directive';

+ the enrichment, development and implementation of the acquired skills through professional practical
training. This traineeship must be completed under the supervision or direction of a body approved for that
purpose by a competent authority.

Directive 2013/55/EU of 20 November 2013 amending Directive 2005/36/EC on the recognition of professional
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These two steps are essential prerequisites, which must however continue to be enriched through Continuous
Professional Development (CPD). CPD must cover the evolving concerns of the profession as well as the
professional practice of architects and must remain anchored with them.

To this end, it is essential that architects themselves - through their professional bodies — participate in the

implementation of CPD by:

» determining the required competencies including the on-going need to be inclusive, public-focused,
ethical, and responsive to climate issues and building performance;

»  setting out trends, identifying needs and gaps and helping members and member organisations to be
future-focused yet agile;

» initiating, encouraging and organising training initiatives;

» evaluating training initiatives properly (relevance of the subject, learning aims and outcomes, needs of
learners, quality of courses, accessibility and cost, etc.) so as to contribute to their improvement;

» providing CPD at a range of prices, styles and delivery modes through multiple channels, including the
recognition of informal activities;

* recognising differences in generational attitudes towards learning at a time when five distinct generations
may be in the workforce;

» ensuring the effective dissemination and promotion of CPD towards architects.

This involvement of the profession must take place at all levels: local, national or international. The ACE is

implementing this policy by:

»  providing a platform for reflection and discussion, with other interested parties, on issues relating to the
continuing professional development of architects;

»  ensuring the dissemination of CPD best practice examples among its members;

+  promoting its system of recognition and registration of continuing professional training, based on commonly
accepted UIA guidelines for CPD systems and materials;

* encouraging Member Organisations to implement minimum, mandatory CPD requirements for architects
in each country;

» by guiding European architects to best practice and thinking on CPD and competence.

This recognition system helps to encourage initiatives, to increase the amount of training and to facilitate the
sharing of courses both within and outside the EU.

As mobility is one of the goals of our profession in Europe, equivalent professional skills is a necessity. The
mandatory character of CPD in all the Member States, based on similar quality guidelines, is fundamental in
ensuring that the competencies of architects in their professional practice be recognised throughout Europe.

ACE will consistently remind its Member Organisations about this obligation, clearly expressed in the
Professional Qualifications Directive, and the need to consider mandatory CPD as one of the key conditions
for mobility in addition to other factors such as ethical obligations and greater competitiveness.

@ Background
According to Article 22 b) of the Professional Qualifications Directive', “Member States shall, in accordance with
the procedures specific to each Member State, ensure, by encouraging continuous professional development,
that professionals whose professional qualification is covered by Chapter Il of this Title are able to update
their knowledge, skills and competences in order to maintain a safe and effective practice and keep abreast of
professional developments”.

B Annexe

*  ACE Register on Continuing Professional Development
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